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Abstract
The occupational differentiation of the Chaoxian people (Korean Ethnic Group of 
China or Ethnically Korean Chinese Citizens) migrating to South Korea is an impor-
tant factor leading to big differences in the social integration within this group. The 
marginalized characteristics of non-college educated immigrant workers in eco-
nomic integration have caused them to experience difficulty in social interaction and 
cultural integration; the successful integration of the middle-and-high-end profes-
sional groups into South Korean society has promoted deep interaction and cultural 
homogeneity with South Koreans. Studying these differentiation and differences in 
the integration of Chaoxian immigrants into Korean society can not only show the 
diversity and complexity of cross-border ethnic issues. It is hoped that it will also 
have a certain positive guiding significance on the rational cross-border transna-
tional migration of Chaoxian people.
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Introduction

Social integration refers to the continuous social interaction process between 
relatively disadvantaged subjects and individuals or groups in specific commu-
nities at different levels of society (Chengwen and Jiayue 2012). The research 
on the social integration of international immigrants in Western academic cir-
cles, on the one hand, has constructed theories such as “cultural assimilation 
theory,” “cultural shock theory” and “cultural assimilation model” based on the 
differences between immigrant culture and mainstream culture. The research 
presumes that immigrants adopt a single line of acceptance into the local main-
stream culture. On the other hand, it reveals the integration, assimilation, sepa-
ration, marginalization and other cultural adaptation strategies adopted by the 
immigrants trying to integrate into the mainstream society (Berry 2005; Berry 
1997). It also shows the immigration policies of Western countries in different 
periods, such as multiculturalism, melting pot, isolation, exclusion and so on 
(Berry 2002). Some scholars believe that immigrants in different professions do 
not adopt the same adaptation strategies, that is, they show dynamic and sponta-
neous adaptation characteristics in different scenarios.

On this basis, Western scholars also discussed issues like the stages, goals, 
channels, and mechanisms of immigrants’ integration into mainstream society. 
These theories emphasize the degree of cultural adaptation of immigrants and 
explain the process and status of the social integration of international immi-
grants in different countries, ethnicities and religions.

In the 1980s, Professor Chen Yongling of Minzu University of China first 
clearly put forward the concept of cross-border ethnic groups and related theo-
ries. At present, there is still no unified understanding of the definition of cross-
border ethnic groups in China’s academic circles, as researchers have explained 
it from different angles. Among them, there is a view that cross-border ethnic 
groups are formed in the process of historical development and live in two or 
more modern countries (ChunZi and Jianmin 1984). Since then, there have 
been many Chinese researchers and research results on ethnic groups living 
across national boundaries. Through field work on cross-border ethnic groups, 
such as the Kazakh, Tajik, Uzbek in the Xinjiang Uygur Autonomous Region, 
Miao, Dai people, Jingpo and other ethnic groups in Yunnan Province, domestic 
scholars have studied the meaning, formation, types, identity and practical sig-
nificance of the cross-border ethnic groups and formed a cultural analysis per-
spective of “peaceful cross-border-living” (Manli 1995). The original purpose 
of the “peaceful cross-border-living” proposal was to explore similar historical 
and cultural traditions as well as common blood ties among cross-border eth-
nic groups from the perspective of the national security of surrounding areas, as 
well as its significance to the development of ethnic relations in neighbouring 
countries. Later, some researchers expanded its connotation and believed that 
“peaceful cross-border living” can also explain that after cross-border ethnic 
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groups have experienced cross-border migration and returned to their ances-
tral home country, based on similar “cultural norms” (Jianxin 2008), social and 
cultural integration can be achieved and social assimilation can be successfully 
completed in the receiving country.

It should be emphasized that the western theories of social integration of 
immigrants are based on international immigrants with large cultural differences. 
Because the Chaoxian people (Korean Ethnic Group of China or Ethnically 
Korean Chinese Citizens) have some cultural similarities with the South Korean 
residents, it is difficult to concretely explain the integration of Chaoxian immi-
grants into South Korean society and the deep mechanism behind it using the 
views of assimilation, separation, exclusion, and pluralism proposed by the West-
ern theory of social integration of immigrants. Based on the angle of analysis of 
“peaceful cross-residence” formed by cross-border ethnic research cases in Xin-
jiang, Yunnan and other places, it highlights the positive role of similar cultural 
characteristics and cultural memory in the integration of cross-border ethnic soci-
ety. The question is whether the analytical perspective of “peaceful cross-living” 
can be applied to the unique situation of the integration of the Chaoxian immi-
grants into the South Korean society and whether it can explain many differences 
in social integration of cross-border ethnic groups.

The current research on the social integration of Chaoxian people (Korean 
Ethnic Group of China or Ethnically Korean Chinese Citizens) in South Korea 
mainly discusses the influencing factors affecting the group and the practical 
difficulties of this group’s social integration. Some studies believe that the ris-
ing housing prices and children’s schooling difficulties brought about by urban 
development in South Korea have become the main factors affecting the integra-
tion of Chaoxian immigrants into the South Korean society (Mu-Seon 2017). 
Although the Chaoxian people have an identity with Korean language, history, 
culture, etc., they still can’t get rid of the “sense of destiny” brought on by their 
nationality differences in their social integration (Jeong-Eun 2018). Most Chaox-
ian immigrants believe that they are treated differently and that South Koreans 
do not treat them equally as members of society. This makes it difficult for them 
to integrate into the Korean society (Seung-Yeon 1994). There are also some 
studies that did not specifically discuss the social integration of the Chaoxian 
immigrants in South Korea, but incited relevant thinking when exploring cul-
tural adaptation. For instance, some researchers believe that the Chaoxian immi-
grants in South Korea adapt to Korean cultures selectively and lack enthusiasm 
and initiative when it comes to deep integration (Meihua and Yue 2016). These 
studies analyzed the influencing factors and related dilemmas of the social inte-
gration of the Chaoxian immigrants in South Korea from the economic, social, 
and cultural levels, but paid little attention to the specific state of social inte-
gration. Many researchers regard the Chaoxian immigrants in South Korea as 
an “iron plate” and lack detailed classification in their research. They generally 
believe that Chaoxian immigrants’ employment categories are single and that 
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their social integration is difficult. In fact, the professional differentiation1 under 
the influence of visa types has created a clear socio-economic gap within the 
Chaoxian immigrants in South Korea, leading to different states of life when 
they integrate into South Korean society. The research on the social integra-
tion of Chaoxian immigrants in South Korea should be based on the existing 
research’s foundation, and a necessity to pay more attention to the differentiation 
within the group and the heterogeneity of social integration on the basis of in-
depth fieldwork, and to highlight the diversity and differences in the integration 
of Chaoxian immigrants into the Korean society.

Since the establishment of diplomatic relations between China and South Korea 
in 1992, the South Korean government has formulated immigration policies to attract 
Chaoxian immigrants to work in South Korea in order to meet the labor demand for 
domestic economic development. According to relevant statistics, the total number 
of Chaoxian immigrants in South Korea at the end of 2016 was 626,655, of which 
268,123 were visitor employment visa holders (H-2) and 241,0562 were foreign 
compatriot visa holders (F-4) (Ministry of Justice of Korea 2017). H-2 is referred 
to as the “visiting employment” group. From 2012 to 2016, the number of Chaox-
ian immigrants who went to South Korea through visiting employment remained at 
303,0003 (Ministry of Justice of Korean 2012–2016), becoming the largest group 
of Chaoxian immigrants in South Korea. F-4 is known as the “foreign compatriots” 
group. Obtaining this visa generally requires more than 2 years of work experience 
after graduating from university, or possessing certain professional and technical 
qualifications, economic conditions, academic diplomas, and etc.. An F-5 visa is a 
Chaoxian immigrant with permanent residency qualification and is not restricted by 
types of employment. It is also called a “permanent residence” group. F-2 s are the 
spouses of those who have obtained permanent residency status, or the spouses of 
those who have obtained permanent residence qualification, and some people with 
refugee status. F-1 s are those who need to support children after they are married to 
a South Korean or need to support both parents and other family members, and are 
recognized by the local legal department to be eligible to stay and engage in related 
work (Ji and Nanri 2018). The five types of visas of Chaoxian immigrants in South 
Korea impact their occupational differentiation and are an important indicator of 
individual economic income and social status. This has become an important factor 
that results in differences when they integrate into South Korean society.

2 Ministry of Justice of Korea: “2016 Annual Report on Entry and Exit Statistics”. 2016. https:// www. 
immig ration. go. kr/ HP/ TIMM/ index. do? strOr gGbnCd= 104000. Accessed 20 June 2017.
3 “Annual Report on Entry and Exit Statistics of Foreigners from 2012 to 2016” issued by the Ministry 
of Justice of Korea.2016. https:// www. immig ration. go. kr/ HP/ TIMM/ index. do? strOr gGbnCd= 104000. 
Accessed 30 January 2017.

1 The occupational differentiation of the Chaoxian immigrants in South Korea is influenced by a variety 
of factors including types of visas. According to the relevant laws of the Ministry of Law of South Korea, 
the visa types of the Chaoxian immigrants in South Korea are closely related to the types of occupa-
tions they are engaged in, i.e. a certain type of visa is often limited to a specific area of employment. 
For example, the scope of employment of H-2 visa holders is mainly in the service sector, processing 
manufacturing, agriculture, forestry, fisheries and other types of employment. In actuality, some Chaox-
ian immigrants in South Korea do not necessarily work in visa-limited industries, although this is rela-
tively rare.

https://www.immigration.go.kr/HP/TIMM/index.do?strOrgGbnCd=104000
https://www.immigration.go.kr/HP/TIMM/index.do?strOrgGbnCd=104000
https://www.immigration.go.kr/HP/TIMM/index.do?strOrgGbnCd=104000
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Research methods

Research aims and significance

In order to reveal the impact of the professional differentiation of Chaoxian people 
in South Korea and the status of different professional groups in the process of social 
integration, this article divides the Chaoxian immigrants in South Korea into the 
ordinary labor group (H-2 s, F-2 s, F-1 s, and most F-4 s) and the middle-and-high-end 
professional group (a small part of F-4 s and F-5 s), and expounds upon their differ-
ences in social integration from three aspects: economy, social relations, and culture.

Research design

From January to February 2017, the research team sorted out relevant literature. 
From March to June, the research team selected Yeongdeungpo District, Guro Dis-
trict, Geumcheon District of Seoul City, Ansan City and Suwon City of Gyeonggi-
do and other places to conduct fieldwork.

Participants

During the fieldwork, the research team divided the subjects according to the types 
of visas and the proportion of Chaoxian immigrants in South Korea. Among these 
visa-type employees, the author conducted in-depth interviews with 51 Chaoxian 
immigrants in different occupations. In places such as enterprises, construction sites, 
schools, associations, hospitals, restaurants, shops, vegetable markets, churches, the 
author understands their basic economics, social contacts, cultural life and other 
basic conditions through participation and observation. From July to August of 
the same year, the author compiled the interview data and prepared for follow-up 
research and paper writing.

Results

The author had a profound understanding of the issues of professional Chinese 
Chaoxian immigrant groups holding different visas in South Korea such as the 
income level, social interaction, and cultural adaptation, on the basis of the applica-
tion of participant observation and in-depth interview.

In particular, in-depth interviews with the group of the ordinary Chaoxian 
immigrant workers and the middle-and-high-end professional group of Chaoxian 
immigrants in South Korea show obvious differences in the level of their integra-
tion into Korean economy, society and culture, which contain deeper social and 
cultural connotation. They are manifested in two different states: the marginal and 
the mainstream. The “marginal” mainly is reflected in the high dependence of the 
group of the ordinary Chaoxian immigrant workers on the Chaoxian immigrant 
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settlement areas, and in the fact that the majority of these ordinary immigrant work-
ers are employed in low-end industries in South Korean, while the “mainstream” is 
reflected in the fact that most middle-and-high-end professionals have entered high-
level industries in South Korean. The two groups make sharp contrast.

There is a big difference between the ordinary immigrant workers and the mid-
dle-and-high-end professional groups in terms of social integration. On the one 
hand, the former is mainly active in the settlement areas and is limited to the social 
network within the group to form intra-ethnic social interaction, so it is relatively 
closed in terms of social integration with South Koreans. However, based on the 
characteristics of their work, a small number of F-4 and most F-5 visa holders in the 
middle-and-high-end professional groups interact with South Koreans through pro-
fessional contacts and public activities of their communities outside the ethnic group 
and community public activities. Therefore, their social interactions are deeper.

As a cross-border ethnic group, there are similarities in the cultural origin 
between the Chaoxian immigrants and the Koreans. Therefore, there are differ-
ences between the Chaoxian immigrants in South Korea and the other international 
immigrants in general. For example, the Chaoxian people and Koreans share some 
similarities in language, culture and psychology, as well as cultural differences in 
recent decades caused by the different development trajectories of China and South 
Korea. The Chaoxian immigrants in South Korea reflect differences in the process of 
integrating into the mainstream South Korean culture on the basis of their internal 
differences in education, occupation and income. The middle-and-high-end profes-
sional group is easier to integrate into Korean mainstream culture, such as clothing, 
temperament and consumption, while the ordinary labor group shows more obvious 
cultural differences with Korean mainstream in terms of clothing, accent, tempera-
ment and consumption.

Therefore, the ordinary Chaoxian immigrant worker group is quite different from 
South Koreans in daily life and values. They have to learn the daily life style and 
values and strive to adapt to South Korean culture; while the middle-and-high-end 
professional group has a similarity with South Koreans in religious culture, behavior 
patterns and other aspects, which makes them integrate better into South Korean 
culture with fewer obstacles in cultural integration.

Findings and discussion

The marginal and the mainstream: group differences in the economic integration 
of Chaoxian immigrants in South Korea

Low‑end service work leads to marginalization of the economic integration 
of the ordinary Chaoxian immigrant workers

The ordinary migrant workers of Chaoxian immigrants in South Korea live in 
areas where labor is most needed in the economic developed cities such as Seoul, 
Ansan of Gyeonggi-do, and Suwon. These areas have convenient transportation and 
large labor-intensive economies, which can provide a large number of jobs. The 
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investigation found that about a quarter of the Chaoxian immigrants lived here. After 
years of development, Seoul and its surrounding areas have formed several large-
scale Chaoxian settlement areas. The first settlement area is in Daelim 1 Dong, Dae-
lim 2 Dong, and Daelim 3 Dong in Yeongdeungpo District in Seoul, with approxi-
mately 36,000 Chaoxian immigrants. The second settlement area is in Garibong 
Dong, Guro 2 Dong, and Guro 4 Dong in Guro District in Seoul, with approximately 
27,000 Chaoxian immigrants. The third settlement area is in Gasan-Dong, Doksan 
3 Dong, and Doksan 1 Dong in Geumcheon District in Seoul, with approximately 
19,000 Chaoxian immigrants. The fourth settlement area is in Wongok-Dong, Xinji-
Dong, and Jungang-Dong in Tanyuan District in Anshan City of Gyeonggi-do, with 
approximately 38,000 Chaoxian immigrants. Most of them have relations with rela-
tives, friends, and fellow villagers, while some South Koreans also live in the settle-
ments. Some H-2 and F-4 visa holders engage in various occupations in these com-
munities, forming working environments that use settlement area as the main place 
of livelihood. While some of the immigrant workers living in the settlement area 
are working in this manner, others are providing labor for small and medium-sized 
South Korean enterprises and related social service industries.

There are various industries including large and small vegetable markets, restau-
rants, supermarkets, hotels, electronic products, clothing, toys, luggage, accessories, 
department stores, hardware materials, transportation, logistics, food processing and 
many others in the settlement area. There are more than 340 stores in Daelim-Dong, 
Yeongdeungpo-gu District in Seoul, over 260 in Garibong-Dong Guro-gu District 
in Seoul, and at least 90 stores in other settlements. This situation makes it easy 
for Chaoxian immigrant workers to live in these settlements to obtain employment 
opportunities. It also guarantees fulfillment of their survival needs, avoids the situ-
ation of local detention or being forced to return home due to their inability to inte-
grate into the South Korean economy in a timely manner. Most of the industries 
in the settlement areas mainly serve Chaoxian immigrants and have characteristics 
of “self-sufficiency.” A small number of Chaoxian immigrants who are flexible and 
good at doing business, stand out in this economic model, rising from relatively 
low-level immigrant workers to the upper-middle class of Chaoxian immigrants in 
South Korea. However, economic activities that depend on settlements for a living 
are likely to form a closed compartment, which weakens Chaoxian immigrants’s ini-
tiative and enthusiasm to further integrate into the mainstream economy of South 
Korea. These Chaoxian immigrants in South Korea rely more on the living environ-
ment. Once they leave the settlement area, they often become unable to adapt to 
the external environment. It is difficult for them to find a job to meet basic survival 
needs outside the settlement area.

Due to the limitation of their education and professional skills, the ordinary 
Chaoxian immigrant workers outside their settlements are excluded from work in 
the fiercely competitive job market. They can only make a living in the small-and-
medium-sized South Korean enterprises with low-income and the service industry 
with low requirements for knowledge and technology. Their wages are settled on 
a daily basis, and their income is low and unstable. Most of these people are fru-
gal and remit the money they have saved to Yanbian Korean Autonomous Prefec-
ture (hereinafter referred to as “Yanbian”), Jilin Province, China and other places. 
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Many money exchange offices have been opened on the streets of Daelim-Dong and 
Myeong Dong in Seoul, mainly engaged in the business of exchanging Renminbi 
and US Dollars into Korean Won or vice versa. The Industrial and Commercial Bank 
of China opened a branch in Daelim-Dong to facilitate the exchange of Korean Won 
to Renminbi and the transfer to Chinese family members. When a certain amount of 
wages has been accumulated, many ordinary Chaoxian immigrant workers in South 
Korea remit money to their Chinese family members through various channels. Dur-
ing the fieldwork, the author often heard complaints and grievances about income 
from some Chaoxian immigrant workers at the bottom:

We can’t find good jobs. They are left to the locals. When we look for a job, 
the locals won’t act in our favor. The South Koreans have good jobs. South 
Koreans earn much higher than us. We work a day to earn a day’s pay. Without 
work, there is no food. They look down on us, and we don’t approve of them.

Many Chaoxian immigrants experience a huge contrast between their expecta-
tions and reality. They have suffered both physical and mental hardships in employ-
ment and survival, which greatly dampens their self-esteem (Meihua and Yue 2016).

Jiang, who holds an H-2 visa in Ansan City in Gyeonggi-do, describes his and 
his co-workers’ work:

All of us come from Yanbian of Jilin Province, China, and work in the 
chemical plant here and live in the dormitory provided by the factory. Fortu-
nately, the work here is not demanding, it is all manual work, and we are not 
capable of doing technical work. Basically, we make a living in the “3D” 
industries that local Koreans are unwilling to do. Compared to working in 
our hometown in China, we earn more.

Quan, who holds an H-2 visa, told the author:

I came here more than a decade ago, thinking that in South Korea I could 
make more money than in China. After I came, I gradually realized that my 
salary, welfare, and insurance are different from the South Koreans. In a few 
years, I will return to China when I am old. Since China is developing well 
now, once we return, we will never come back to be mistreated.

The ordinary Chaoxian immigrant workers in South Korea are engaged in low-
level work based on physical strength. Their bodies are their means and tools of 
earning a living. They experience the ups and downs being an imported commodity. 
“Their bodies as tools are arbitrarily controlled and are often placed in the socially 
low service sector. They endure extreme physical labor, internal isolation, and expe-
rience the ups and downs that are unknown to South Koreans and the embarrass-
ment of being ‘the other’ at the bottom of society (Meihua 2014).” In addition to low 
income levels, they endure loneliness and distress after separation from their fami-
lies, and even suffer discrimination from different classes in South Korea.

The ordinary Chaoxian immigrant workers who are on the fringe of South 
Korean society can only find satisfaction in constant self-comfort when facing 
exclusion from the local labor market. In recent years, South Korea’s economic 
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development has faced many difficulties. It is difficult even for many South Kore-
ans to find a job. The ordinary Chaoxian immigrant workers without high degree 
of education or professional skills should be more satisfied with such wages. Rel-
ative to their income in their hometown, many people think it is worthwhile to 
work in South Korea.

Knowledge and skills promote deep integration of middle‑and‑high‑end 
professional groups into south Korean society

The middle-and-high-end professional groups of Chaoxian immigrants quickly inte-
grated into South Korean society because of their comprehensive qualities such as 
education level, knowledge, skills and other personal qualifications are much higher 
than those of the ordinary Chaoxian immigrant workers. Some F-4 visa holders 
become employees and managers of large South Korean enterprises or engage in 
personal investment, trade operations, technical guidance and other work. Most F-5 
visa holders are mainly engaged in “public occupations” such as education, medical 
care, public service, journalism, and law.

College students (mainly F-4 visa holders) have higher academic qualifications 
and can work in large companies in South Korea. They have the opportunity to inte-
grate into South Korean society. Therefore, their social status and income are rela-
tively high (Fang 2013). Compared with the marginalized status of “the ordinary 
Chaoxian immigrant workers,” the Chaoxian immigrant groups of “the large enter-
prise employees” are accepted by large South Korean companies with high incomes, 
good working conditions, and good benefits. Nam, who lives in Yeongdeungpo-gu 
District in Seoul with an F-4 visa, said:

Five years after graduating from university and coming to South Korea, after 
several years of vocational training and professional examinations, I am cur-
rently doing technical work in Hyundai. As far as I know, a few of my class-
mates who came with me have joined large Korean companies. They work in 
companies such as Kia, Samsung, LG, and SK, and their living conditions are 
much better than when they first came.

This group of Chaoxian immigrants also includes private owners who are 
engaged in catering, construction, commerce, entertainment and processing indus-
tries in or around Chaoxian immigrants settlement areas and can obtain consider-
able economic benefits. Among the interviewees holding F-4 visas in the Chaoxian 
inhabited areas, there are 21 shopkeepers who have been in business for a long time 
buying goods from Northeast China, indicating that these Chaoxian immigrants 
already have strong economic strength. These people are generally business-minded 
and have a wide range of contacts. They not only interact within the Chaoxian immi-
grants, but also have extensive contacts with South Koreans. In a large food super-
market in Dalin Dong, Yeongdeungpo District, Kim, a Chaoxian immigrant land-
lady from Yanbian, Jilin Province, China, has been running a supermarket well for 
more than 6 years. Kim said:
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Our products are all Chinese products. Now that the supermarket has become 
large, my husband is busy with the logistics and picking up the goods from our 
home country, quickly and comprehensively. Sometimes the small shops buy 
some wholesale from me.

Although the current numbers of F-5 visa holders are relatively small, the number 
of F-5 visa holders with permanent residence qualifications for the purpose of set-
tlement is increasing (Lanxue 2016). They have a good socio-economic foundation. 
Although most of them have not become citizens of Korea, they have the intention 
of staying in South Korea for a long time. In terms of economic integration, these 
Chaoxian immigrants are working outside the group and accepted by deep integra-
tion. Through professional learning, business training, etc., they have improved their 
working abilities. Like the local Koreans, most of them have higher-level jobs and 
relatively superior economic conditions, and are able to maintain a decent family 
life. Some have become elites in South Korean society.

Ms. Zheng, a Chaoxian immigrant from Yanji, Jilin Province, China, holds an F-5 
visa and works in a hospital in Seoul. She completed her undergraduate studies in 
China and her master’s and doctoral studies in South Korea. After graduating from 
Seoul University, Ms. Zheng came to work in this hospital. Due to her diligent study 
of relevant business knowledge, her level of technological knowledge in the specific 
business she is now engaged in is already very superb. She feels that this job is suit-
able for her. Her husband is a Chaoxian immigrant from Heilongjiang Province in 
China and works in a college in Seoul. The Zhengs have relatively high incomes, 
and their living standards are no different from those of middle-class South Korean 
families.

In recent years, most of the Chaoxian immigrants in South Korea like the Zhengs 
have received good education and are mainly engaged in knowledge-based and 
technical work. This type of professional population continues to grow. Compared 
with the early economic conditions when the Chaoxian immigrants first flowed into 
South Korea, there have been major changes. Those Chaoxian immigrants who can 
actively integrate into South Korean society often have had higher education in 
China or South Korea, have worked in related industries for many years, and have 
strong business capabilities and deeper qualifications. Compared with the previous 
generations that relied on physical strength, a small number of F-4 visa holders, the 
vast majority of F-5 visa holders and other middle-and-high-end professional groups 
have successfully integrated into South Korean economy and many have entered 
the South Korean elite circle. Their socio-economic status has undergone essential 
changes.

Closure and interaction: group differences in the social relations integration 
of Chaoxian immigrants in South Korea

There is a big group difference between the ordinary Chaoxian immigrant workers 
and the middle-and-high-end professional groups in terms of social integration. The 
former is mainly active in the settlement areas and is limited to the social network 
within the group to form intra-ethnic social interaction, so it is relatively enclosure 
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in terms of social integration with South Koreans. However, based on their work 
characteristics, a small number of F-4 and most F-5 visa holders in the middle-and-
high-end professional groups interact with Koreans through professional contacts 
and public activities organized by the community outside the immigrant group, and 
therefore their social interactions are deeper.

Mutual assistance among Chaoxian immigrants has strengthened the closed state 
of social interactions between the ordinary Chaoxian immigrant workers and south 
Koreans

Due to their low income in South Korea, the group of the ordinary Chaoxian immi-
grant workers often rent small and shabby rooms in the settlements in order to save 
money. Food and beverages are also very simple, so that they can save money. In 
terms of social relations, most ordinary immigrant workers tend to use intra-immi-
grant group, blood, kinship, rural ties, and friendship as the link of social networks, 
which inevitably further strengthen their intra-immigrant contacts. The strengthen-
ing of intra-immigrant communication can provide Chaoxian immigrant workers, 
especially those Chaoxian immigrants who have just arrived in South Korea with 
employment information and life assistance, but over time they will lack the initia-
tive to integrate into external social relations. Jin, who lives in a settlement area and 
holds an H-2 visa, said:

I usually come back from work and chat with the fellow villagers I came with, 
drink some liquor or beer, play cards, and sometimes go to visit our relatives. 
On weekends, I go out to climb mountains, sing songs, and we all have fun 
together. I don’t have much chance to contact with South Koreans, and I do not 
have much to say to them.

Mr. Han holds an F-4 visa and works for a small construction company. He pro-
vided some information about social interaction:

I have been working in this construction company for almost 6 years. I usually 
have very little contact in private with them (South Koreans) except for work 
matters. I usually do my work well. When I’m not busy, I talk, chat, and get 
together with my fellow villagers from China. After we get off work, people 
(South Korean colleagues) live in their own life circle.There is no out of work 
contact between us.

Some large-scale Chaoxian immigrants associations, service groups, compatriot 
media, etc., have also formed in the settlement areas. These social organizations 
have further strengthened their intra--immigration-group relations in the process of 
helping Chaoxian immigrants solve practical problems such as employment. At pre-
sent, the largest associations in Seoul are the “Chinese Korean Federation,” “Chi-
nese Compatriots One Heart Association,” and “The Federation of Chinese Korean 
Compatriots,” etc.. Each organization has more than 5000 members. The “Chinese 
Korean Federation” organizes various social events about issues that Chaoxian 
immigrants in South Korea are concerned about, such as computer training, free 
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health check-ups, psychological consultation, agency for submission of documents 
to the Ministry of Justice, non-governmental business cooperation, as well as neigh-
borhood mutual assistance, work-related injury treatment, charities, festival celebra-
tions, etc.. Many service-oriented organizations related to job referrals, vocational 
training, visa renewal, job training, etc., provide employment assistance for those 
Chaoxian immigrants when they first arrive in South Korea, as well as for those who 
need retraining after changing their individual visa type. Through mutual assistance 
within the Chaoxian immigrants, this “cooperative group feeling” has achieved ini-
tial results. However, the closed state of this job group in terms of integration into 
external social relations is difficult to change. Yoon, a Chaoxian immigrant holding 
an H-2 visa, has not been in South Korea for a long time and told the author:

I suffered from a cerebral hemorrhage some time ago, and I thought this was 
over. I couldn’t afford the expensive medical care. A friend of mine is a mem-
ber of the Federation of Chinese Korean Compatriots in South Korea, and he 
actively called on everyone to donate to pay my medical expenses. I sincerely 
thank them for helping me escape the jaws of death. I thank that friend and 
many Chaoxian immigrants for helping me.

A large number of the ordinary Chaoxian immigrant workers living in densely 
populated areas do not need to establish associations or contacts with local South 
Koreans because their original relationships with relatives, fellow villagers, neigh-
bors, and friends can satisfy their work, social, and emotional needs. This exist-
ing social network, along with various groups and service organizations that pro-
vide mutual assistance within the Chaoxian immigrants, has widened the distance 
between the ordinary Chaoxian immigrant workers and South Koreans in social 
interaction. Their integration to local social relations has become even more closed. 
Although this kind of closed state can help them reduce the difficulties they encoun-
ter in daily life to a certain extent, but for those Chaoxian immigrants who plan to 
stay in South Korea for a long time, it is not conducive to comprehensive contact 
between them and South Koreans. It is impossible to obtain the necessary social 
resources in the process of integrating into South Korean society through transna-
tional social exchanges.

The closed state of daily communication with South Koreans is commonplace for 
the ordinary Chaoxian immigrant workers in South Korea. This job group includes 
H-2 and some F-4, F-2, F-1 and other visa types. The personnel structure is more 
complicated. Although some of them also interact with South Koreans at work, 
these mutual assistance interactions are seen more when there is a lack of living 
resources. There is also class differentiation in South Korean society. South Koreans 
in low-end service industries are also relatively limited in terms of possession of 
social resources. When they are employed, they have certain similarities with ordi-
nary Chaoxian workers. This has become an important prerequisite for some ordi-
nary Chaoxian workers to have social interactions with these South Koreans.

Song, 52, is a Chaoxian immigrant from Heilongjiang, China. He came to South 
Korea with an H-2 visa. He lives in Dalin 1-Dong in Yeongdeungpo District. He 
has been working here for 12 years. He treats people warmly with a bold personal-
ity, likes to make friends, and lives in the same building with several South Korean 
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workers as neighbors. They often look for odd work everywhere. If one of them 
receives an odd job and can’t finish it on his own, he will call on each other and do 
it together. Old Song can now receive odd jobs by himself. Upon receiving a job, 
Old Song would also call these neighbors. Over the years, they have done odd jobs 
together in construction, transportation, loading and unloading, expressing delivery, 
medical care and other part-time work. On days off or when there is no part-time 
work, they party, drink and chat together, sending each other food. In the eyes of 
those South Korean workers, Old Song is a generous friend, knowing how to con-
duct himself in society. They are happy to form a team and do odd jobs with him.

For ordinary workers like Old Song, associating with South Koreans in work and 
other areas is a method for seeking social resources outside the Chaoxian immigrant 
group under the condition of extremely limited social resources, striving to establish 
a social network suitable for their living conditions. Those South Koreans who are 
engaged in similar low-level jobs also need to seek certain resources in society. This 
encourages them to form the necessary mutual assistance through certain interac-
tions to better survive. The author also found during fieldwork that, in addition to 
mutual assistance in work and other links, they will also have dinner and entertain-
ment with South Koreans, trying to break through the small circle of the Chaox-
ian immigrants and seek a broader communication space. However, this situation 
still cannot change the closed state of most ordinary Chaoxian immigrant workers in 
transnational social exchanges.

Career ties and community activities promote deep interaction 
between middle‑and‑high‑end professional groups and south Koreans

As mentioned above, the F-4 group among the middle-and-high-end professional 
groups is mostly working in large enterprises or operating their own businesses, 
belonging to white-collar workers or private owners. The majorities of the F-5 group 
are lawyers, teachers, doctors, civil servants, etc., and have high social prestige 
“public occupations (visible to the public).” Compared with the ordinary Chaoxian 
immigrant workers, these kinds of professional characteristics allow them to have 
more opportunities to interact with South Koreans at work.

South Korean employees account for the vast majority in large well-known com-
panies and “public utilities” departments such as the government and hospitals. In 
modern enterprises, teamwork is part of typical management system or corporate 
culture in both public and private enterprises. Therefore those Chaoxian immigrants 
who are engaged in middle-and-high-end occupations have more opportunities for 
interaction with their South Korean colleagues.

These kinds of social interaction opportunities and social relationship network 
formed because professional characteristics are the standard of their daily life state 
and work experience for the middle-to-high-end Chaoxian immigrant group in South 
Korea. These opportunities are not available to the ordinary Chaoxian immigrant 
workers.

The author also found in the field work that because some F-5 visa holders 
have received higher education in South Korea, they can use their academic 
relationships to interact deeply with South Koreans. This group of people can 
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often interact with or help South Koreans in different social and economic fields 
through classmate relationships, teacher-student relationships, and alumni rela-
tionships. For example, Lee (F-5 visa), a 40-year-old Chaoxian immigrant, 
completed high school in China, and obtained a bachelor’s degree and a mas-
ter’s degree at Yonsei University in South Korea. He is currently working in a 
large company in Seoul. Years of studying in South Korea resulted in him having 
South Koreans in his classmate circle, and he has a good relationship with some 
of them. When he was looking for a job or encountered difficulties, his South 
Korean classmates offered him a lot of help. More Chaoxian immigrants like Lee 
are receiving higher education in South Korea. These people use the connections 
they have accumulated during their studies to provide them with more social 
resources for their survival and development in South Korea.

In addition to daily work, the Chaoxian middle-and-high-end professionals and 
South Koreans interact with each other through leisure sports, outings, and joint 
settlement activities in their spare time. Lin, a Chaoxian man holding an F-5 visa, 
loves life and has wide range of interests. He shares similar hobbies with some 
South Korean colleagues, and often participates in various outdoor activities with 
them. He told the author:

I often participate in fitness exercises with them (South Koreans)off work. 
Exercise is good for health, and many people know this truth. However, 
because of being too busy in China, not many office workers really take time 
to participate in sports.

F-5 visa holders in middle-and-high-end professional groups generally do not 
live in settlements but live in relatively high-end communities with local South 
Koreans. Most of them live in areas where South Koreans rent or buy houses. 
Most of them are neighbors with South Koreans and live in the same community. 
These people have become registered permanent residents of the local commu-
nity. This living mode provides a space for the F-5 group and South Koreans to 
get familiar with each other and know each other well, which also provides an 
important vehicle for them to integrate into local social relationships. Because 
they live together in the same “Dong” (street) and the same community, they have 
an interactive relationship around local public affairs, community services, cul-
tural and sports entertainment, festivals, social welfare and many other matters, 
which provides the possibility for in-depth understanding of each other.

In interviews, some Chaoxian immigrants with F-5 visas often said such 
expressions as “we participate in a lot of activities collectively”, “all of us 
often gather together”, “community activities are abundant” and “associa-
tion groups have many activities.” A Chaoxian immigrant, with an F-5 visa in 
Siheung 3-Dong in Geumcheon-gu District (a “mixed” residential area) said 
enthusiastically:

Living with them (South Koreans), I can participate in various events organ-
ized by the "Dong" and the community. The community here does a better job 
than the domestic communities. Group activities are often arranged on week-
ends or holidays, and everyone is encouraged to participate.
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Watching concerts, traveling, ball games, festivals, association activities,etc. 
are very frequent. As long as you are willing, you can participate in activi-
ties almost every week. I have participated many times and I have made many 
South Korean friends.

In the middle-and-high-end professional groups of the Chaoxian immigrants 
in South Korea, more external exchanges occur and the exchanges are deeper. 
As far as the F-5 group is concerned, most of them live with South Koreans, and 
they integrate into local social relations much deeper than the ordinary Chaox-
ian migrant workers. The social integration of the F-5 group indicates that they 
have basically adapted to the mainstream society of South Korea. This in turn 
enhanced their identification with South Korea and accelerated the process of 
their own cultural adaptation, which is in contrast to the state where the ordinary 
Chaoxian migrant workers cannot easily integrate into the mainstream society of 
South Korea.

Heterogeneity and homogeneity: group differences in the cultural integration 
of the Chaoxian people in South Korea

The culture and values of life highlight the heterogeneity of the cultural integration 
of the ordinary Chaoxian migrant workers

The differences between the Chaoxian immigrants in South Korea and the South 
Koreans in terms of dress and language are more obvious. Although there are 
also differences in food, housing, and concepts, they are not as prominent as 
external characteristics such as dress and accent. Most ordinary Chaoxian 
migrant workers have low incomes and low living standards, resulting in a dif-
ference between their attire and that of most South Koreans. When many of them 
are dealing with South Koreans, the heterogeneity of dress and external tem-
perament is the first thing to be noticed. Many ordinary workers have to change 
their clothes, decorations, accents, etc. in order to get better employment oppor-
tunities and social resources. They attempt to make changes through “cultural 
packaging” to make themselves look more like a “South Korean” and reduce 
their difference in external characteristics with the South Koreans. For example, 
many young Chaoxian women in South Korea learn to dress up from local South 
Korean women.

There is a difference between the accent of the Chaoxian immigrants in South 
Korea and the South Koreans in Seoul and other places. The pronunciation of the 
Chaoxian immigrants is easily recognized by the local South Koreans, and the iden-
tity gap between the two appears immediately. When many Chaoxian migrant work-
ers first arrive in South Korea, their accent will become an identity mark, forming 
a clear boundary with the South Koreans. In order to adapt to the living environ-
ment, the Chaoxian immigrants in South Korea had to imitate South Korean pronun-
ciation and other aspects to minimize the gap in this regard. Chaoxian immigrants’s 
learning and adaptation to Korean accents, clothing, and costumes is an integration 



 W. Ma, J. Chen Page 16 of 23

strategy for passively accepting mainstream culture, which can help them reduce the 
discrimination they face in making a living in a foreign country.

In the process of adapting to the daily life and culture of South Korea, South 
Korean fashion culture has created a huge attraction for many young Chaoxian 
immigrants engaged in ordinary work, and it also shows the heterogeneity of 
each other’s daily life culture. Since the end of 1980s, the South Korean film and 
television culture, entertainment culture, consumption culture, clothing culture, 
leisure culture and other fashion culture called “Korean wave” by Chinese media 
have had an important impact on China’s cultural life. Many Chaoxian immi-
grants, especially young people, are actively migrating to South Korea, largely 
due to their fascination with South Korean fashion culture. Today, in Chaox-
ian settlement areas such as Yeongdeungpo District, Guro District, Geumcheon 
District in Seoul as well as other Chaoxian settlements such as Ansan City 
and Suwon City of Gyeonggi-do, KTVs, karaoke rooms, theaters, cafes, bars, 
health centers and other leisure and entertainment venues that have outdated 
decorations but are still favored by young Chaoxian immigrants can be seen 
everywhere.

Some entertainment venues in Chaoxian-populated areas provide social space 
for low-end workers, mainly H-2 groups, to enjoy fashion culture off work. Ms. 
Park, a 32-year-old Chaoxian immigrant with an H-2 visa, said:

Many of my classmates came to South Korea because they were attracted to 
South Korean TV series when they were studying in the domestic college. 
They felt that South Koreans live a fashionable and casual life. After arriv-
ing here, we often participate in some local leisure activities on weekends, 
watch various local entertainment shows, and often buy some fashionable 
clothes and cosmetics.

In terms of daily life and culture, although there are differences between mid-
dle-and-high-end Chaoxian professionals and South Koreans, the heterogeneity 
is not as obvious as that of the ordinary Chaoxian migrant workers. Many ordi-
nary Chaoxian migrant workers have low academic qualifications, and most of 
them are engaged in low-end physical work, whose income levels are not high. 
The gap between the majority of South Koreans and Chaoxian migrant workers in 
terms of attire and temperament is more significant than that of middle-and-high-
end professional groups. Many middle-and-high-end professionals have received 
years of education in South Korea. The Korean pronunciation difference between 
South Koreans and them is relatively small, so there is no need to deliberately 
imitate Korean pronunciation in this respect.

The pursuit of South Korean fashion culture also exists in the middle-and-
high-end Chaoxian professional groups, but most of them prefer to engage in 
elegant leisure and entertainment cultural activities with South Koreans, because 
their living standards and communication methods are closer to South Koreans. 
For example, many F-5 visa holders in the middle-and-high-end professional 
groups like to work out, travel, play golf, or engage in public welfare activi-
ties and community affairs with South Koreans in their leisure time; while many 
ordinary Chaoxian immigrant workers typically spend their evening in small 
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groups in chatting and drinking a few bottles of spirits or beer bought from 
the stalls in front of supermarkets, restaurants, and shops as their main way of 
leisure.

Owing to different culture and living conditions, most of the Chaoxian immigrant 
workers differ greatly in values from the South Koreans. In interviews, those low-level 
manual labor workers mentioned that local people are “inflexible in doing things,” “too 
strong in principle,” “too trendy in concept,” “utilitarian,” “low efficiency,” “exces-
sively serious” and other similar expressions. Jin, a Chaoxian immigrant (H-2 visa) 
who does odd jobs all year round at construction sites, pointed his finger at the mud on 
the ground and complained:

This bit of mud mixing is obviously a job that can be done in a day, and the 
boss (a South Korean) insists that it be done in a day and a half. I am much 
experienced in the work on the construction site and I can definitely do a 
good job without quality problems. But it is so stipulated, and you have no 
choice but to listen to them. If somebody holds your (rice) bowl, someone 
has to be in charge of you, alas!

These values in the South Korean social context are the rules or working attitudes 
of South Koreans in daily life practice. Values differences have prompted many ordi-
nary immigrating workers to passively accept the heterogeneous culture of South 
Korean. In order to avoid unnecessary troubles in daily life, some of them can only 
passively accept South Korean values in their daily work and social interactions. It 
is not realistic for the Chaoxian immigrants integrating into the cross-border culture 
to make their internal value changes in a short time.

Many ordinary Chaoxian immigrant workers have not stayed in South Korea 
for a long time, and most of them have a “passenger” mentality. During the field-
work, the author came across Uncle Kim, a (H-2 visa) Chaoxian immigrant who 
sells vegetables in Dalin Dong, Seoul. He is from Liaoning, China. When the 
author asked whether he had a long-term plan to make a living in South Korea, 
he said:

We came here to earn money. It’s not easy to work anywhere now. It’s a 
little better to come to South Korea but it’s actually not much better. No 
matter how you get along here, you have to go back sooner or later. There 
are too many rich people here, no matter how hard we do, we can’t afford a 
house. For us, South Korea will never be our home. I’m looking forward to 
earning more money and going back. The most important thing is to make 
my home better.

For Chaoxian immigrants like Kim who engaged in ordinary labor work, they work 
hard in South Korea only to make a living, not a career. They don’t expect to make any 
achievement in South Korea, but only care about what they achieve in their hometown 
after earning money (Sung 2016). Most of them did not want to fully integrate into the 
Korean society after they entered South Korea. Their immigrating purpose was to make 
money and return to their home country to improve their lives. They showed more pas-
sive acceptance of the South Koreans values.
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Religious culture and behavioral styles enhance the homogeneity of cultural 
integration of middle‑and‑high‑end professional groups

Christianity, Buddhism, and Shamanism are the three popular religions in South 
Korea. Christianity has a wide range of believers in Seoul and other places. In 
South Korea, the Chaoxian middle-to-high-end professional groups have been 
more in contact with and understand South Korean religious culture and are more 
proactive in accepting religious beliefs than the ordinary Chaoxian immigrant 
workers. Their number of believers is also larger.

The similarities in religious beliefs between the middle-and-high-end profes-
sionals and most South Koreans have enhanced their homogeneity in cultural 
integration. Because of the common language and convenient communication, 
Religious South Koreans are willing to interact and support Chaoxian immi-
grants who believe in the same religion with them, and even persuade Chaox-
ian immigrants to believe in a religion. Many Christian organizations in Seoul 
and other places are also keen to spread Christianity among the Chaoxian immi-
grants. By giving them material and spiritual help, they attract the Chaoxian 
immigrants to believe in Christianity. The author learned through fieldwork that 
very few Chaoxian immigrants believed in religion in China, and most of them 
did not participate in religious activities. However, when they came to South 
Korea, the number of Chaoxian immigrants who actively accepted local reli-
gious beliefs, especially those middle-to-high-end professionals, are increasing 
significantly.

Some Chaoxian immigrants having middle-and-high-end occupations actively 
believe in local religions in the process of integrating into South Korean society. 
This is not only a result of being influenced by South Korean religious culture, 
but also a means of integrating into mainstream society through religious beliefs. 
Through religion, a special element of social relations, they can form a circle of 
internal communication with South Korean religious believers, which helps them 
integrate deeply in South Korea. Religious beliefs has been an important part of 
the spiritual life of many middle-and-high-end professionals, and there are also 
deeper reasons for they become religious believers. Most of them are mainly 
engaged in knowledge-intensive occupations, and the competition in their daily 
work is extremely fierce. For them, both occupational risks and work stress are 
much greater than those of the ordinary Chaoxian immigrant workers, who are 
mainly engaged in manual work. Religious belief not only serves as a way for 
them to relieve their mental stress, but also as an important medium for them to 
engage in professional contacts and community activities with the upper-middle 
class of South Korea who believe in the same religion. Nan, a Chaoxian immi-
grant holding an F-5 visa at Doksan 1-Dong in Geumcheon-gu District in Seoul 
said:

There are so many Christians here in South Korea, and many of my col-
leagues often participate in church activities. After being introduced by a 
close colleague, I also go to the (Christian) church very close to my work 
unit. I often participate in Eucharist gatherings and have made many South 
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Korean friends. After a long time, I gradually begin to believe in Christian-
ity and my mental state has changed. Not only have we met many church 
members, but our mental stress has also been reduced.

The Chaoxian middle-to-high-end professionals in South Korea are relatively 
similar to most South Koreans in terms of education, related occupations, living 
standards, and social relations. Some of them have stayed in South Korea for a 
long period of time and have deep contact with the upper and middle classes of 
South Korean society. These specific living conditions make them behave rela-
tively homogeneously with most South Koreans. Shin, a Chaoxian immigrant who 
lives in Siheung 2-Dong in Geumcheon-gu District, Seoul and holds an F-5 visa, 
said:

I have been a professor at Chung-Ang University for almost 8 years, and the 
Korean colleagues around me do everything in the same way: serious, disci-
plined, and principled. Work can be done well when we follow the regulations, 
rather than using backdoor relationships. Somethings could have been simpli-
fied, but you have to do what is stipulated unless the requirements are revised. 
When I first came, I was not used to this, and gradually, I got used to it. Now I 
agree with this behavior rule.

Zheng, a Chaoxian man living in Garibong-Dong, Guro-gu District, Seoul and 
holding an F-4 visa, opened a money exchange agency by himself to engage in the 
money exchange business. He said:

I had a relative working in the factory here. He had to complete the factory 
dormitory procedures within a specified time. It should have been very simple 
and quick to go through the dormitory check-in procedures, but he spent a long 
time to complete for the dormitory attendant explained everything in details as 
if he were a little boy.

His relative (H-2 visa) is very averse to this practice and think it is a waste of 
time, but Zheng has been in South Korea for so long that he thinks it is not strange 
for South Koreans to do this.

The behavior way is the internal customary rule of conduct within the society. 
When integrating culturally into South Korean society, they experience differences 
in daily life such as food, clothing, and residence. It often takes a long time for 
the mainstream culture groups to change the behavior of the non-mainstream cul-
ture groups, which is basically impossible to achieve in a short time. Because of 
their short stay in South Korea and different living conditions from South Koreans, 
it is difficult for ordinary migrating workers like Zheng’s relative to accept South 
Korean behaviors in a short time.

The occupational differences between the ordinary Chaoxian immigrant work-
ers and most South Koreans are large, and there is less interaction between 
them, so the cultural heterogeneous factors are more prominent. They are rela-
tively weak in cultural integration and can only passively accept the influence 
of mainstream South Korean culture. The middle-and-high-end Chaoxian pro-
fessionals and the middle-and-upper-class South Koreans are engaged in similar 
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occupations, and their living standards and social status are relatively close so 
the cultural homogeneity in their social integration is more obvious. In terms 
of cultural integration, they gain certain advantages over the ordinary Chaoxian 
immigrant workers, which is mainly reflected in their selective adaptation to the 
mainstream South Korean culture.

Conclusion

The income level of middle-and-high-end Chaoxian professionals is not much dif-
ferent from that of the upper-and-middle classes of South Korean, and their com-
pleted integration into South Korean economic life makes them different from the 
ordinary Chaoxian immigrant workers in terms of lifestyle, manners, and views 
of daily life, dress and acceptance of South Korean norms. They are the ones 
who are truly integrated into the mainstream South Korean society. Compared 
with the relatively small number of middle-and-high-end Chaoxian professionals, 
the ordinary Chaoxian migrant workers have difficulties in integrating deeply into 
culture, mainstream economy and social relations of South Korea. Though the 
social integration of middle-and-high-end Chaoxian professional groups is bet-
ter than that of the ordinary Chaoxian migrant workers, it is clear that the latter 
group consists the majority of Chaoxian immigrants in South Korea and to a cer-
tain extent, the latter reflects the overall integration of the Chaoxian immigrants 
in South Korea.

The types of visas and occupational differentiation involved in the two major 
occupational groups of the Chaoxian immigrants in South Korea are complicated, 
and the social integration of employees holding different visas still overlap at 
some degree. Although there are obvious differences in the social integration of 
these two major occupational groups at the economic, social relations, and cul-
tural levels, it does not mean that the social integration between these two groups 
is completely opposite. In fact, a small number of the ordinary Chaoxian migrant 
workers have actively integrated into South Korean society, and a small number 
of middle-and-high-end professional groups have difficulty in integrating into 
South Korean society. Their social integration is closely related to the life situa-
tion, social practice, and psychological cognition of the internal members of cer-
tain occupational groups. Occupational type is an important factor but not the only 
factor that influences differences in social integration. When discussing the issue 
of group differentiation in the Chaoxian immigrants’ integration in South Korean 
society, the integration differences of different occupational groups should not be 
viewed mechanically. The social integration of the Chaoxian immigrants is con-
textual and practical, and the lack of classification or the uses of mechanical clas-
sification in research are both unscientific.

The majority of Chaoxian immigrants, upon integrating into South Korea did not 
achieve the perfect social and cultural integration explained by “peaceful cross-bor-
der-living.” Similarities in history, culture, language, etc. can reduce some of the 
obstacles to their integration into the society but cannot solve the real problems they 
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encounter when integrating into South Korean society. Looking at the results of such 
research in the past, most of the Chaoxian immigrants in South Korea are regarded 
as a whole, ignoring their internal differentiation and differences in integration sta-
tus. Only by digging out the differentiation and differences in the integration of the 
Chaoxian immigrants in South Korea can we better understand their true situation 
when they integrate in South Korea, and adopt more realistic and targeted support 
and assistance.

In the process of integrating into South Korean society, the majority of the 
Chaoxian immigrants face the difficulties of marginalization at the economic level, 
relatively closed social interactions, and passive acceptance in cultural integration. 
Relevant government departments in China should strengthen publicity and educa-
tion to allow Chaoxian immigrants to view cross-border flow rationally and to be 
more diversified in their choice of immigration location. Chaoxian immigrants to 
South Korea should be helped with vocational skills training before going abroad 
to enhance their ability to integrate into South Korean society. With the joint efforts 
of the governments of China and South Korea, the Chaoxian immigrants can have a 
better space to develop both in China and South Korea and can play a full and spe-
cial role in maintaining the relations between China and South Korea, and even the 
social stability of Southeast Asia.
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